Preparation for becoming an 8A Psychologist 

Re Band7/8A transition:  Band 7 Specialist Psychologist to Band 8A Highly Specialist Clinical Psychologist 

Further to our previous letter ……you might like to begin to develop a portfolio of information for any future interview for Band 8A posts.  The evidence in your portfolio would need to be corroborated by information from your manager and supervisor that they feel that you are able and prepared for operating at this level.  As a Highly Specialist Psychologist you would have a senior role within the organisation and would be expected to demonstrate clinical expertise at this level and to provide clinical leadership, supervision, teaching, training and consultancy skills.  You would also be beginning to contribute to the evidence base for the profession through audit and research at local, regional and national levels.

It is expected that on appointment to the Trust newly qualified psychologists will join an action learning set with people form other cohorts and work towards developing the following areas of skills and knowledge to meet the following criteria before being appointed to an 8A post,  (provided the service has demonstrated that there is a need for the psychologist concerned to work at that level in the organisation).  

Criteria.

You should demonstrate all of 1,2,3 and 6 and at least one from EACH OF 4 and 5

1.
To be registered with the BPS as a Chartered Psychologist and to be submitting an annual CPD log.

2.
Clinical work

To demonstrate that you have undertaken supervised clinical practice for at least 2000 practice hours to include consolidating skills in assessment (including neuropsychological assessment), formulation and intervention in a core area of therapy.

To demonstrate through supervised clinical practice and knowledge of the literature of another key area of therapy and to have some confidence in this.

To have a satisfactory report of your development from your clinical supervisor in this area.


3
Clinical supervision


To have demonstrated attendance at clinical supervision on 100 occasions.

To have attended the local training course’s newly qualified psychologists 2-day workshop for new supervisors.

To have attended at least one further local training course’s supervisors workshop each year.


To have demonstrated a minimum of 4 hours reading in the area.

To have had experience of supervising a member of the CMHT or assistant psychologist or another staff member for a period of at least 6 months, having developed a supervision contract and keeping written record of the supervision process.

4
Clinical leadership


To have attended a Trust's leadership course or at least one Learning the lessons seminar or equivalent.


To have participated in the recruitment process for another member of staff.

To have demonstrated the use of psychological knowledge and techniques through significant contributions to joint clinical work, group work, shared case formulation, team reflective practice or supervision groups

To have prepared and delivered both formal and informal teaching sessions on at least 4 occasions to groups of both under 5 staff and between 5-20 staff.


To have taken minutes in a team meeting or equivalent.


To represent your team or profession in a specialty or locality meeting.


To demonstrate achievements in completed project work in your key work area.

5 
Audit, research, presentation and publication

To have considered and developed within your own clinical practice methods of assessing clinical outcome and be using this to audit your work.

To have carried out an audit in your service area, reported on the audit and implemented the recommendations to bring about changes in the service.

To have prepared your thesis for publication and to have presented your findings in one or more settings.


To have carried out a presentation about your work at local, regional or national level


To have prepared a written report of your project work and shared it with the relevant 
people.
6
Freedom to act

To have demonstrably grown in your confidence in your role as a clinical psychologist and be 
recognised in this by other members of the team or profession.


To be consulted by others on your developing areas of psychological expertise.


To act appropriately in your role recognising the limits of your competence.
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